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Table 1 Evaluation Rubric: Award for Outstanding Employment Service Professional
	Metric Items
	Limited Evidence (1)
	Sufficient Evidence (3)
	Exceptional Evidence (5)

	Service Impact and Quality
	No or limited evidence was provided on the professional’s contribution to organizational outcomes of the services and programs offered by their organization.
	Adequate evidence was provided on the professional’s contribution to organizational outcomes of the services and programs offered by their organization.

Demonstrates that through their efforts and their contribution, the organization services and programs meet quality standards in the sector.
	Exceptional evidence was provided on the professional’s contribution to organizational outcomes of the services and programs offered by their organization.

Demonstrate outstanding impact because of their efforts and their contribution impacting services and programs exceeding quality standards in the sector.

























	Driving Inclusion in Workplaces. 
	No or limited evidence was provided on the contribution to inclusion, diversity, equity, and accessibility in relation to clients services, organizational operations, and/or the disability community at large. 
	Adequate evidence was provided on the contribution to inclusion, diversity, equity, and accessibility in relation to clients services, organizational operations, and/or the disability community at large.

Demonstrates commitment, dedication, and impact to enhance the principles of equity, inclusion, diversity and accessibility for their clients, the organization, and/or the disability community through many initiatives.
	Exceptional evidence was provided on the contribution to inclusion, diversity, equity, and accessibility in relation to clients services, organizational operations, and/or the disability community at large.

Demonstrate a high level of commitment, dedication, and impact to enhance the principles of equity, inclusion, diversity and accessibility for their clients, the organization, and/or the disability community through many initiatives.






	Leadership and Advocacy
	No or limited evidence was provided on leadership and advocacy efforts that go beyond their role and job scope to eliminate employment barriers for people who have a disability.
	Adequate evidence was provided on leadership and advocacy efforts that go beyond their role and job scope to eliminate employment barriers for people who have a disability.

Demonstrates leadership and advocacy efforts through initiatives or opportunities beyond their scope of work.
	Exceptional evidence was provided on leadership and advocacy efforts that go beyond their role and job scope to eliminate employment barriers for people who have a disability.

Demonstrate exceptional leadership and advocacy efforts through initiatives or opportunities beyond their scope of work.

	Stakeholder Engagement
	No or limited evidence was provided on the ability and capacity to build connections and engage with external stakeholders to eliminate employment barriers for people who have a disability.
	Adequate evidence was provided on the ability and capacity to build connections and engage with external stakeholders to eliminate employment barriers for people who have a disability.

Clearly and objectively demonstrates the ability and capacity to build connections and engage with external stakeholders.
	Exceptional evidence was provided on the ability and capacity to build connections and engage with external stakeholders to eliminate employment barriers for people who have a disability.

Clearly and objectively demonstrates exceptional ability and capacity to build connections and engage with external stakeholders.
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